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CHAIRMAN'S LETTER

Dear Shareholder,
| am pleased to present the 2019 Annual Report for Jupiter Energy Limited (“Jupiter Energy” or “the Group”).

The past year has seen continued progress with Kazakh operations with oil production reaching approximately
241,000 barrels, an increase of almost 270% on the previous year's production level. Sales revenue of
$A8,963,533 was achieved for the 2018/19 Financial Year, representing an increase of 207% over the previous
year.

Kazakhstan continues to be a difficult jurisdiction in which to operate. During the financial year the company had
continued discussions with the Kazakh authorities to seek clarity over a range of operational issues and work
programs. The primary focus for the Company at the time of this report is to seek an extension for a further three
years to its Exploration Licence, which currently runs through to 29 December 2019.

The introduction during the year of a new code governing Sub Surface Users has meant that the licence extension
process has changed and getting clarity from the authorities on the definitive outcome of the application for an
extension is proving difficult. The Company will continue to work with the relevant authorities and is preparing all
the requisite paperwork required under the new law to get the process completed by year end but at the time of
writing this letter, the Company cannot be certain that the matter will be resolved by the 29 December 2019
deadline.

Details on potential next steps in the event of the Exploration Licence extension not having been received by 29
December 2019 are contained in the Operations Report.

That said, the Board remains confident in the prospectivity of the Block 31 permit area and hopes to conclude
negotiations with the authorities in the coming months.

Finally, may | take this opportunity to thank all our employees and shareholders for their continued support over
the past twelve months and encourage shareholders to attend the Annual General Meeting to be held in Perth on
27 November 2019.

Sincerely

Geoff Gander
Chairman/CEO
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DIRECTORS’ REPORT

Your Directors submit their report together with the financial statements for Jupiter Energy Limited (“Company”)
and its wholly owned subsidiaries (“Jupiter Energy” or “Group”) for the financial year ended 30 June 2019.

Jupiter Energy Limited is a company limited by shares that is incorporated and domiciled in Australia.

DIRECTORS

The names and details of the Group’s Directors in office during the financial year and until the date of this report
are as follows. Directors were in office for this entire period unless otherwise stated.

Names, qualifications experience and special responsibilities

Geoffrey Anthony Gander (56) Mr Gander graduated from the University of Western Australia in
B.CoM 1984 where he completed a Bachelor of Commerce Degree.
Executive Chairman/CEO

Mr Gander was involved in the identification and purchase of the

Appointed 27 January 2005 Block 31 licence in Kazakhstan and has driven the development of
the business there since 2007. He is currently responsible for the
overall Operational Leadership of the Company as well as Investor
Relations and Group Corporate Development.

Other Current Directorships of Listed Companies
Powerhouse Ventures Limited (ASX)

Former Directorships of Listed Companies in last three years
Zyber Holdings Limited (ASX)

Baltabek Kuandykov (71) Mr Kuandykov has considerable experience in the oil and gas
industry in the region, having served as President of Kazakhoil

Independent Non-Executive Director (predecessor of the Kazakh State oil company KazMunaiGas). He
Apbointed 5 October 2010 was also seconded by the Kazakh Government to work with

ppointe ctober Chevron Overseas Petroleum on CIS projects. Mr Kuandykov also
has extensive government experience in Kazakhstan, having
served as Deputy Minister of Geology, Head of the Oil and Gas
Directorate at the Ministry of Geology, and was Deputy Minister of
Energy and Fuel Resources.

Other Current Directorships of Listed Companies
None

Former Directorships of Listed Companies in last three years
None

Alexander Kuzev (54) Mr Kuzev is an oil industry professional with over 27 years of
experience.

Independent Non-Executive Director

Appointed 12 September 2017 Most of Alexander’s career has been spent working in the Former
Soviet Union (FSU) with much of that time responsible for the
overall management of field operations with a focus on production
sustainability, technology and field maintenance. He has worked
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Phil Warren (45)
B.Com., CA

Independent Non-Executive Director
Appointed 20 April 2018

Alexey Kruzhkov (52)

Non-Executive Director
Appointed 29 August 2016

with a range of oil and gas companies including Schlumberger and
Gazprom Dirilling.

Alexander brings an important technical skill set to the Jupiter
Energy Board as well as in country experience, having been
involved with various Kazakhstan based oil and gas operations
since the late 1990’s.

Other Current Directorships of Listed Companies
None

Former Directorships of Listed Companies in last three years
None

Mr Warren is a Chartered Accountant and has over 20 years
experience in finance and corporate roles in Australia and Europe.

He is Managing Director of a corporate advisory services firm and
has extensive experience in mergers and acquisitions, debt
financing, equity raisings and corporate governance.

Other Current Directorships of Listed Companies
Cassini Resources Limited, Rent.com.au Limited, Family Zone
Cyber Safety Limited

Former Directorships of Listed Companies in last three years
None

Mr Kruzhkov holds an Engineering Degree and an MBA and has
over 10 years’ experience working in the investment industry,
focusing primarily on organisations involved in Oil & Gas, Mining
and Real Estate. He has served as a Director on the Boards of
companies listed in Canada and Norway. He is a board member
and part of the executive team of Waterford Investment and
Finance Limited and resides in Cyprus. He holds British and
Russian citizenships.

Other Current Directorships of Listed Companies
None

Former Directorships of Listed Companies in last three years
None
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Interests in the shares and options of the Company and related bodies corporate

At the date of this report, the interests of the Directors in the shares of the Company are outlined below. The
Company does not have any options on issue as at the date of this report;

Director Number of
ordinary shares

G Gander 811,112

B Kuandykov -

A Kruzhkov -

A Kuzev -

P Warren -

Each Director must disclose any changes via formal ASX announcement in accordance with regulatory
requirements. Any changes in Directors’ shareholdings are also confirmed at each Board meeting.

PRINCIPAL ACTIVITIES
The principal activities of the consolidated entity during the course of the financial year included:
e Exploration for oil and gas in Kazakhstan: and

o Appraisal, development and production of oil and gas properties in Kazakhstan.

FINANCIAL REVIEW
Operating Results

The consolidated loss for the year after income tax was $8,927,775 (2018: $10,023,725).

Review of Financial Condition

At the end of the 2019 financial year, cash resources were $534,690 (2018: $408,241). These accounts have been
prepared on a going concern basis, predicated on the Group’s ability to raise additional cash. Refer to note 2(a)
for additional information surrounding going concern.

Assets increased to $54,478,718 (2018: $50,182,659) and equity decreased to negative $24,713,787 (2018:
negative $14,348,305).

Funding and Capital Management:

As at 30 June 2019, the Group had 153,377,693 listed shares trading under the ASX ticker "JPR". During the year
the company made a decision to delist from the Kazakhstan Stock Exchange (KASE). The delisting was successful
on 10 June 2019.

During the year the Company funded operations primarily from oil sales with small amounts being drawn down on
a monthly basis from existing credit facilities to cover corporate expenses.
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As at 30 June 2019 the Company had $US2.51m available to it under the 2016 and 2017 Funding Agreements.
The Group is still reviewing its ongoing funding requirements to enable it to complete any work program associated
with an extension to its Exploration Licence beyond 29 December 2019.

This extension will be required to develop Block 31 to the stage where export oil sales are being achieved and
further development of the field is self-funding.

Once the appropriate funding has been secured, the further development of the Akkar North (East Block), Akkar
East and West Zhetybai oilfields, and in particular the possibility of building the topside infrastructure on Akkar East
including a processing facility and gas separation plant, will be accelerated.

OPERATING REVIEW

The financial year saw continued oil production from the Akkar East and West Zhetybai oilfileds and a return to
Trial Production from the Akkar North (East Block) field.

Production Report/Status of Well Licences:

Production — Akkar East (J-51, J-52, J-53 and Well 19):

During the financial year, oil was produced from the Akkar East J-51, J-52 and 19 wells under their respective Trial
Production Licences (TPL’s). These three wells are all located on the northern section of the permit and are part
of the Akkar East oilfield.

The J-53 well, which is also located on the Akkar East oilfield, was shut in for the entire financial year, awaiting
further remedial work before potentially coming back onto production.

Production — Akkar North [East Block] (J-50 well):

The J-50 well returned to Trial Production during the financial year after the successful resolution of a dispute with
neighbour MangistauMunaiGas involving the division of reserves on the Akkar North oilfield.

Production- West Zhetybai (J-55, 58, 59 wells):

During the year oil was produced from the J-58 well. A workover of the J-59 well commenced in June 2019 and
initial results have been positive with the well expected to contribute to oil production in the 4t Quarter of calendar
year 2019.

A summary of the oil produced from the all wells during the financial year, broken down by quarter, is as follows:

Well Number Production (1Q) | Production Production Production TOTAL bbls for
(bbls) (2Q) (bbls) (3Q) (bbls) (4Q) (bbls) the 2018/19

Financial Year

J-50 - - 1,300 10,100 11,400

J-51 9,000 7,000 6,800 11,800 34,600

J-52 11,000 13,000 11,500 14,200 49,700

Well 19 14,250 6,000 7,300 9,250 36,800

J-58 6,500 46,000 34,300 21,800 108,600

ALL PRODUCING 40,750 72,000 61,200 67,150 241,100

WELLS
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Drilling Report:
During the financial year the Company drilled the J-57 well, situated on the Akkar East oilfield.

Well J-57 is located in the previously undrilled faulted block (Block 1V) on the south-eastern extension of the
Akkar East oilfield. It was the Company’s ninth well on its overall contracted area that covers the Akkar North
(East Block), the Akkar East and the West Zhetybai oilfields.

The main risk involved with the drilling of well J-57 was the presence of a 3D mapped fault between the oil
producing Block Il of the Akkar East field and the prospective Block IV, where well J-57 is located.

The reason for drilling well J-57 in the Block IV location was to attempt to prove up the probable reserves that
formed part of the Preliminary Reserves Report of the Akkar East field, approved in 2012 by the Kazakh State
Authorities, prior to the submission, by the Company, of the Akkar East Final Reserves Report.

An approved Final Reserves Report is a key requirement before the Company can move the Akkar East field to
commercial production and be permitted to sell oil from the oilfield into the export market. Currently all oil
produced from the Akkar East field is sold into the Kazakh domestic oil market.

Well J-57 took a total of 61 days to drill and reached a total depth of 3120 m on December 5%, 2018; the primary
target Mid Triassic was intersected at 2780m - some 7m lower than it was intersected at the closest production
well (J-52). The target reservoir was 120m thick, which again was similar to that which was found when drilling
the J-52 well. Hydrocarbon shows whilst drilling and subsequent open-hole logs indicated possible
hydrocarbons in the Mid Triassic reservoirs (both T2A & T2B).

The completion and testing of J-57 took place during the 1st quarter of 2019 and included perforating the well
underbalanced with tubing conveyed perforating guns, monitoring fluid levels and running pressure gauges. Acid
treatment was then used to try and stimulate the saturated formation and facilitate the flow of oil into the
wellbore. The resultant flow from the lower reservoir T2B was ~360 barrels per day of water and oil

film. Analysis of the recovered water was tested and confirmed as formation water and it was concluded the
whole reservoir T2B was water wet.

The most likely reason for this result is a fault sealing between Blocks Ill and IV on Akkar East field - and whilst
there is a thick column of oil on the northwest Block Ill, the reservoir T2B southeast Block IV is wet.

This is the first clear indication of the existence of such a fault seal in oil reservoir T2B and whilst the occurrence
of such a seal is not uncommon in oil fields, it does now identify a target T2B reservoir on the Akkar East field
where hydrocarbons are likely not to be present.

The fluid flow after perforating from upper reservoir T2A was slow, but surface oil samples were taken. Visually oil
from the T2A reservoir had more viscosity and density than oil taken from the T2B reservoir.

Well J-57 is still undergoing fluid monitoring and when this work is completed the well will be plugged and
abandoned as per Kazakh regulatory requirements.

The drilling of any other new wells will require access to additional working capital and/or agreement to deferred
payment terms with a turnkey drilling operator.

Oil Production and Revenues:

There were approximately 241,000 barrels of oil produced during the year for revenues of $8,963,533. There were
90,000 barrels produced in the previous reporting period, generating revenues of $2,922,167. All oil produced
during the year was sold into the domestic market (as per the terms of the Block 31 Exploration Period Licence) to
a local trader. Oil was paid for on a prepayment basis and oil collected by the trader from the well head.

6
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Status of Exploration Licence:

The Company currently operates all three of its oilfields under an Exploration Licence that expires on 29 December
2019.

The Company has opened discussions with the relevant Kazakh authorities regarding an extension of the
Company’s Exploration Licence. There are several potential avenues available for an extension to the Exploration
Licence beyond this date and the Company is reviewing which may be the most appropriate.

Kazakhstan introduced new Sub Surface laws during the financial year and these new laws have made significant
changes to a range of areas including application for licence extensions. Whilst the Company is still regulated by
the old laws, there is a desire by the Kazakh authorities for all sub surface users to migrate to the new code and
this is an important part of the current discussions.

The preferred approach will be to see the Block 31 permit broken into two areas. One will contain the Akkar East
oiffield and this field will move from Trial Production to Commercial Production. This reflects the fact that five wells
have already been drilled on this field (J-51, J-52, J-53, J-57 and Well 19) and the area is now ready for its Final
Reserves Report and the move from the exploration stage to full field development.

The issue facing the Company is that in order to move Akkar East into Commercial Production, the oilfield must
have access to infrastructure that enables it to achieve 100% gas utilization — ie the flaring of excess gas produced
during oil production, that is allowed during Trial Production, is not allowed when producing under Commercial
Production.

The Company is looking at various alternatives to enable it to meet this mandatory requirement but it is almost
certain that this will not be achieved by 29 December 2019 and therefore the wells of Akkar East will be shut in
from 29 December 2019 until such time that access to infrastructure that provides for 100% gas utilization is in
place.

The other two fields will continue to operate under an extended Exploration Licence and produce oil in a Trial
Production environment.

Akkar North (East Block) was shut in for several years whilst the dispute over reserves with MangistauMunaiGas
was resolved and therefore still needs a further well drilled on the oilfield before a Final Reserves Report can be
completed. This will be the focus during the extended Exploration Period and oil will continue to be produced from
the J-50 well, with excess gas being flared as is allowed when wells are operating in Trial Production.

The development of the West Zhetybai field was also delayed for several years due to issues regarding the
approval of its Preliminary Reserve Reports and the extension of Trial Production Licences for the J-58 and J-59
wells, so again further wells need to be drilled on this oilfield before a Final Reserves Report can be completed.
This will also be the focus during the extended Exploration Period and oil will continue to be produced from the J-
58 well and, potentially, the J-59 well, with excess gas being flared as is allowed when wells are operating in Trial
Production.

It is hoped that the Company will complete all the various paperwork and associated approvals over the coming
months to achieve the above scenarios. Three local institutes have been engaged to assist in the preparation of
the various documents required and the Ministry of Energy has given in principle support for the extensions as
outlined above.

That said, there are several regulatory bodies that need to review and sign off on the documents and each of these
groups take time. In the event that all the sign offs have not been received by 29 December 2019, it is possible
that the Company would have to shut in all operations until such time that the various Addendums have been
signed and fall back plans have been drawn up to ensure the business can sustain such a shutdown.
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In the event that an extension to the Exploration Licence is not approved at all, the Company would need to review
its underlying project cashflow and an impairment of the carrying value of the asset may be required.

Itis important to note that the Company currently has a 25 year Commercial Production Licence so in theory could
continue operations under this licence from 30 December 2019, but there are a number of key requirements that
are needed before commercial production can commence, the most critical of which is providing infrastructure to
allow all three oilfields to produce oil with 100% gas utilization. As already discussed above, this infrastructure is
not currently in place and will not be by 29 December 2019.

As such, the best way forward will be an extension to the Exploration Licence for at least another 2 years, allowing
the Company time to complete exploration and appraisal drilling on the Akkar North (East Block) and West Zhetybai
fields whilst producing under Trial Production. At the same time, the Company will need to focus on getting access
to the necessary infrastructure to enable 100% gas utilization and thus commence commercial production on the
Akkar East field.

Go Forward Drilling Program:

With the current uncertainty regarding production revenues beyond 29 December 2019, the Board has resolved to
suspend further drilling work for the remainder of 2019 which means that the planned J-53 side track on Akkar
East and the drilling of the J-60 well on West Zhetybai will not occur until 2020, when funding for this work will be
more certain.

2015 Work Program Under Performance Fine:

In July 2019, the Company was served a notice by the Kazakh Ministry of Energy to pay a fine of approximately
$US900,000 in relation to under performance of its 2015 Work Program.

The Company believes that it has legitimate grounds as to why it did not complete 100% of its 2015 Work Program
and has lodged an appeal to that effect.

As announced on 20 September 2019, this fine has now been paid in full and the Company continues to await the
outcome of its appeal.

KASE Listing:

On 10 June 2019 the Company was delisted from the Kazakhstan Stock Exchange (KASE).

Corporate Hiring:

The Company continued to grow its staff in Aktau during the financial year and ended the year with 39 employees,
an increase of 9 over the year.

Board Additions and Changes:

There were no changes to the Board during the financial year.
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Annual General Meetings:

The 2018 AGM was held in Perth on 12 November 2018 and all Resolutions were passed. The 2019 AGM will be
held in Perth on 27 November 2019 and shareholders are encouraged to attend. A Notice of Meeting outlining
business to be covered at the 2019 AGM will be mailed to shareholders in early October 2019.

Directors Renumeration:

Directors have deferred their Directors’ Fees since February 2015 and continue to do so until such time that the
Group has an improved cashflow position.

Summary:

The 2018/19 Financial Year saw the Group make continued progress with almost a 270% increase in the number
of barrels of oil produced and a 207% increase in revenues.

SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS
Except as otherwise set out in this report, the Directors are unaware of any significant changes in the state of
affairs or principal activities of the consolidated entity that occurred during the financial year.

SUBSEQUENT EVENTS

Other than the payment of the 2015 Under Performance Fine documented above, there are no material after
balance dates events to report as at the date of this report.

LIKELY DEVELOPMENTS AND EXPECTED RESULTS

The Directors will continue to pursue oil and gas exploration and production opportunities in the Republic of
Kazakhstan.

As Jupiter Energy Limited is listed on the Australian Stock Exchange it is subject to the continuous disclosure
requirements of the ASX Listing Rules for Companies which require immediate disclosure to the market of
information that is likely to have a material effect on the price or value of Jupiter Energy Limited’s securities.

ENVIRONMENTAL REGULATION

The consolidated entity is committed to achieving the highest standards of environmental performance. Standards
set by the Government of Kazakhstan are comprehensive and highly regulated. The consolidated entity strives to
comply not only with all Kazakh government regulations, but also maintain worldwide industry standards.

To maintain these high standards the Group is committed to a locally developed environmental monitoring
program. This monitoring program will continue to expand as and when new regulations are implemented and
adopted in Kazakhstan.
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HEALTH & SAFETY

The Group has developed a comprehensive Health and Safety policy for its operations in Kazakhstan and has the
appropriate personnel in place to monitor the performance of the Group with compliance under this policy. The
Group outsources many of its key drilling functions and as part of any contract entered into with third parties, a
commitment to Health & Safety and a demonstrated track record of success in this area is a key performance
indicator in terms of deciding on which companies will be contracted.

MEETINGS OF DIRECTORS

The number of meetings of the Directors held during the year and the number of meetings attended by each
Director was as follows:

Board of Directors
Number Number
attended eligible to
attend

Current Directors

G Gander 4 4

B Kuandykov 4 4

A Kruzhkov 4 4

P Warren 4 4

A Kuzev 4 4

Due to the small number and geographical spread of the Directors, it was determined that the Board would
undertake all of the duties of properly constituted Audit & Compliance and Remuneration Committees.

COMPETENT PERSONS STATEMENT

General

Alexey Glebov, PhD, with over 33 years' oil & gas industry experience, is the qualified person who has reviewed
and approved the technical information contained in this report. Alexey PhD’s in technical science (1992) and
geology science (2006), an Honors Degree in Geology and Geophysics (1984) from Novosibirsk State University
and a Gold Medal (1985) from USSR Academy of Sciences. He is a member since 2001 of the European
Association of Geoscientists & Engineers (EAGE #M2001-097) and was made an Honorary Oilman in 2011 by the
Ministry of Energy of the Russian Federation. Alexey Glebov is qualified in accordance with ASX Listing Rule 5.41.

Kazakh State Approved Reserves

The information in this report which relates to the C1 and C2 Block 31 reserve estimations is based on information
compiled by Reservoir Evaluation Services LLP (“RES”), a Kazakh based oil & gas consulting Group that
specialises in oil & gas reserve estimations. RES has used the Kazakh Reserve classification system in
determining their estimations. RES has sufficient experience which is relevant to oil & gas reserve estimation and
to the specific permit in Kazakhstan to qualify as competent to verify the information pertaining to the C1 and C2
reserve estimations. RES has given and not withdrawn its written consent to the inclusion of the C1 and C2 reserve
estimations in the form and context in which they appear in this report. RES has no financial interest in the Group.

10



JUPITER ENERGY LIMITED - 2019 ANNUAL REPORT

INDEMNIFICATION AND INSURANCE OF DIRECTORS AND OFFICERS

The Group has entered into Deeds of Indemnity with the Directors, indemnifying them against certain liabilities and
costs to the extent permitted by law.

The Group has also agreed to pay a premium in respect of a contract insuring the Directors and Officers of the
Group against certain liabilities and costs to the extent permitted by law. Full details of the cover and premium are
not disclosed as the insurance policy prohibits the disclosure.

INDEMNIFICATION OF AUDITORS

To the extent permitted by law, the Group has agreed to indemnify its auditors, Ernst & Young Australia, as part of
the terms of its audit engagement agreement against claims by third parties arising from the audit (for an
unspecified amount). No payment has been made to indemnify Ernst & Young during or since the financial year.
AUDITOR INDEPENDENCE

The Directors received the declaration included on page 20 of this annual report from the auditor of Jupiter Energy
Limited.

NON-AUDIT SERVICES

During the year, the Group paid $14,953 to Ernst & Young Kazakhstan LLP for taxation advisory services.

There were no other non-audit services provided by the entity’s auditors, Ernst & Young during the year.

UNISSUED SHARES UNDER OPTION

At the date of this report, there were no share options on issue and no shares were issued as a result of exercise
of options during the year.

ROUNDING OF AMOUNTS

The Company has applied the relief available to it in ASIC Legislative Instrument 2016/191, and accordingly certain
amounts included in this report and in the financial report have been rounded off to the nearest $1 (where rounding
is applicable), under the option available to the Company under ASIC Corporations.

11
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REMUNERATION REPORT (Audited)

This remuneration report outlines the Director and executive remuneration arrangements of the Group in accordance
with the requirements of the Corporations Act 2001 and its Regulations. For the purposes of this report, key
management personnel (KMP) of the Group are defined as those persons having authority and responsibility for
planning, directing and controlling the major activities of the Group, directly or indirectly, including any Director (whether
executive or otherwise) of the Company.

For the purposes of this report, the term 'executive' encompasses the chief executive, senior executives, general
managers and secretaries of the Group.

DETAILS OF KEY MANAGEMENT PERSONNEL

Directors
Geoff Gander Chairman / CEO (Executive)
Alexey Kruzhkov Director (Non-Executive)
Baltabek Kuandykov Independent Director (Non-Executive)
Alexander Kuzev Independent Director (Non-Executive)
Phil Warren Independent Director (Non Executive)

Remuneration Philosophy

The remuneration policy of the Group has been designed to align Directors and executives interests with the
shareholder and business objectives by providing a fixed remuneration component and offering long term incentives
based on a key performance area — with a focus to the material improvement in share price performance. The Board
of the Group believes the remuneration policy to be appropriate to attract and retain the best executives and Directors
to run and manage the Group, as well as create goal congruence between Directors, executives and shareholders.

The Board's policy for determining the nature and amount of remuneration for Board members and senior executives
of the Group is as follows:

o The remuneration policy, setting the terms and conditions for the executive directors and other senior executives,
was developed by the Board after a review of similar listed and unlisted companies with activities in overseas
jurisdictions and taking into account the experience and skill set required to successfully develop operations in
these jurisdictions from early stage development. The Group does not have a remuneration committee. The Board
is of the opinion that due to the size of the Group, the functions performed by a Remuneration Committee can be
adequately handled by the full Board.

o All executives receive a base salary (which is based on factors such as length of service and experience),
superannuation, fringe benefits and performance incentives.

e The Board reviews executive packages annually by reference to the Group's performance, executive performance
and comparable information from industry sectors and other listed companies in similar industries.

The executive Directors receive a superannuation guarantee contribution as required by the government which is

currently 9.5%, and do not receive any other retirement benefits. This contribution forms part of their total remuneration
package.

12
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REMUNERATION REPORT (Audited) (continued)
REMUNERATION STRUCTURE

Non-Executive Director Remuneration

Objective
The Board seeks to set aggregate remuneration at a level which provides the Group with the ability to attract and retain
directors of the highest calibre, whilst incurring a cost which is acceptable to shareholders.

Structure

The Board policy is to remunerate non-executive directors at market rates for comparable companies for time,
commitment and responsibilities. The Board determines payments to the non-executive Directors and reviews their
remuneration annually, based on market practice, duties and accountability. Independent external advice is sought
when required. The maximum aggregate amount of fees that can be paid to non-executive Directors is subject to
approval by shareholders at the Annual General Meeting. Total remuneration for all non-executive Directors, is not to
exceed $350,000 per annum as approved by shareholders at the Annual General Meeting held on 15 November 2010.
Fees for non-executive Directors are not linked to performance of the Group. Non-executive Directors are also
encouraged to hold shares in the company.

Directors who are called upon to perform extra services beyond the director’s ordinary duties may be paid additional
fees for those services.

Executive Remuneration

Objective
The Group aims to reward executives with a level and mix of remuneration commensurate with their position and
responsibilities within the Group so as to:

reward executives for Group, business unit and individual performance;
align the interests of executives with those of shareholders;

link reward with the strategic goals and performance of the Group; and
ensure total remuneration is competitive by market standards.

Structure

In determining the level and make-up of executive remuneration, the Board reviews remuneration packages provided
by similar listed and unlisted companies with activities in overseas jurisdictions and taking into account the experience
and skill set required to successfully develop operations in these jurisdictions from early stage development as well
as the salary levels of local workers in that jurisdiction. It is the Board's policy that employment contracts are entered
into with the Chief Executive Officer and all key management personnel.

Fixed Remuneration

The fixed remuneration of executives is comprised of a base salary and superannuation. The fixed remuneration of
executives is reviewed annually.

Variable remuneration - Short Term Incentives (STI)

The Group operates a STI program for its Kazakh based employees, which is based on a cash bonus subject to the
attainment of clearly defined Branch and individual measures.
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Actual STI payments awarded to each employee depends on the extent to which specific targets are met, as
determined by the Board. The targets consist of a number of key performance indicators (KPIs) covering financial and
non-financial Branch and individual measures of performance.

Directors are not eligible for participation in the STI program.

The CEO may be awarded a one off annual bonus payment by mutual agreement and at the discretion of the Board.
In the year ended 30 June 2019, the CEO was paid a cash bonus of $37,105, equivalent to 10% of the CEQ salary.

Variable Remuneration — Long Term Incentives (LTI)

Objective
The objectives of long term incentives are to:

o align executives remuneration with the creation of shareholder wealth;

e recognise the ability and efforts of the Directors, employees and consultants of the Group who have
contributed to the success of the Group and to provide them with rewards where deemed appropriate;

e provide an incentive to the Directors, employees and consultants to achieve the long term objectives of the
Group and improve the performance of the Group; and

e attract persons of experience and ability to employment with the Group and foster and promote loyalty
between the Group and its Directors, employees and consultants.

Structure

Long term incentives granted to Directors and senior executives are delivered either in the form of a defined bonus or
via the issue of Performance Rights, issued under the Performance Rights Plan. There were no performance rights
issued during the current financial year or prior financial year. There is a bonus that forms part of the CEO package
which is linked to the sale of the permit area. Under the terms of the package, the CEQ is entitled to $US 350,000 or
0.5% (whichever is greater) of the value of the consideration received if Jupiter or Contract 2275 (pertaining to the
main project) is assigned, transferred or sold to a third party during the term of the agreement.

Group Performance

Due to the current developmental stage of the Group’s growth it is not appropriate at this time to evaluate the Group’s
financial performance using generally accepted measures such as EBITDA and profitability; this assessment will be
developed over the next few years.

The following information provides a summary of Jupiter Energy’s financial performance for the last five years:

2019 2018 2017 2016 2015
$ $ $ $ $
Revenue 8,963,533 2,922,167 3,896,359
Loss before income tax (8,927,775) | (10,023,725) (8,076,857) | (10,474,870) | (10,982,261)
Earnings per share (cents) (5.82) (6.54) (5.27) (6.81) (7.16)
Last share price at Balance Date 0.011 0.041 0.25 0.25 0.25
Market capitalization 0.942m 6.3m 38.3m 38.3m 38.3m
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Remuneration of Directors and Executives

Table 1: Remuneration for the year ended 30 June 2019

Post-
employment
Short-term benefits benefits
Cash
salary and
Consulting Cash Super- Performance
Name fees bonus Other annuation Total related
0,
$ $ $ $ $ %

Non-executive director
A Kruzhkov* 55,901 - - - 55,901
B Kuandykov* (a) 508,588 - - - 508,588
P Warren (b)
A Kuzev* (c) 83,851 83,851
Total non-executive director 648,340 - - - 648,340
Executive director
G Gander* (d) 312,884 37,105 - 40,000 389,989 11.86%
Total executives 312,884 37,105 - 40,000 389,989
Totals 961,224 37,105 - 40,000 1,038,329 3.57%

*Directors fees from February 2015 have been deferred until such time that at least US$5,000,000 in new equity is raised or alternatively the
Group sells the Block 31 licence and receives the funds associated with that sale.

a)

b)

Amount includes Non Executive Director fee of US$40,000 (A$55,901), Consulting Fees of US$120,000 (A$167,702) and consulting fees
of A$284,985 (2018: A$258,414) which are accrued and paid under normal terms and conditions to Meridian Petroleum LLP, of which Mr.
Kuandykov is a director, for the provision of geological services at normal commercial rates.

In accordance with the agreement between Grange Consulting Group Pty Ltd (“Grange”) and the Group, the Group incurred A$151,000 in
corporate consulting fees and office rent charged by Grange on normal commercial terms. Of this amount, A$42,000 was incurred by the
Group for services provided by Mr. Warren who is a Director of Grange Consulting. This amount is not included in the remuneration of Mr
Warren and is not payable to Mr Warren.

Amount includes Non Executive Director fee of US$30,000 (A$41,926) and Consulting Fees of US$30,000 (A$41,926) which are paid on
normal commercial terms.

During the year, consulting fees of A$349,989 were accrued and paid under normal terms and conditions to Symdean Pty Ltd, of which Mr
Gander is a director for his role as CEO.
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Table 2: Remuneration for the year ended 30 June 2018

Post-
employment
Short-term benefits benefits
Cash
salary and
Consulting Cash Super- Performance
Name fees bonus Other annuation Total related
0,
$ $ $ $ $ h
Non-executive director
A Kruzhkov* 52,154 - - - 52,154
B Kuandykov* (a) 478,525 - - - 478,525
P Warren (b)
A Kuzev* (c) 30,966 30,966
Total non-executive director 561,645 - - - 561,645
Executive director
G Gander* (d) 316,970 - - 40,000 356,970
S Mison* (e) 90,000 - - - 90,000
Total executives 406,970 40,000 446,970
Totals 968,615 40,000 1,008,615

*Directors fees from February 2015 have been deferred until such time that at least US$5,000,000 in new equity is raised or alternatively the
Group sells the Block 31 licence and receives the funds associated with that sale.

a)

Amount includes Non Executive Director fee of US$40,000 (A$52,154), Consulting Fees of US$120,000 (A$167,957) and consulting fees
of A$258,414 (2017: A$40,599) which are accrued and paid under normal terms and conditions to Meridian Petroleum LLP, of which Mr.
Kuandykov is a director, for the provision of geological services at normal commercial rates.

Appointed 20 April 2018. For the period since appointment and in accordance with the agreement between Grange Consulting Group Pty
Ltd (“Grange”) and the Group, the Group incurred A$24,483 in corporate consulting fees and office rent charged by Grange. Of this amount,
A$8,283 was incurred by the Group for services provided by Mr. Warren who is a Director of Grange Consulting. This amount is not included
in the remuneration of Mr Warren and is not payable to Mr Warren.

Appointed 12 September 2017.

During the year, consulting fees of A$316,970 were accrued and paid under normal terms and conditions to Symdean Pty Ltd, of which Mr
Gander is a director for his role as CEO.

Fees relate to CFO / Company Secretary (A$65,000) and Director Fees (A$25,000).

Compensation Options: Granted and vested during the year ended 30 June 2019

During the 2019 and 2018 financial years, there were no options granted. No options, listed or unlisted, were exercised
during the year.

16



JUPITER ENERGY LIMITED - 2019 ANNUAL REPORT

REMUNERATION REPORT (Audited) (continued)
Performance Rights

During the 2019 and 2018 financial years, there were no performance rights granted.

Shares issued on Exercise of Compensation Options

There were no shares issued on the exercise of compensation options during the financial years ended 30 June 2019
or 30 June 2018.

Compensation Performance Rights: Granted and vested during the year ended 30 June 2018

During the 2019 and 2018 year, there were no performance rights vested and no additional performance rights were
granted.

Shareholdings

The number of shares in the Company held by each Key Management Personnel of Jupiter Energy Limited during the
financial year, including their personally-related entities, is set out below:

2019 Balance Granted as On Exercise Net Change Balance
1July 2018  Remuneration of Options Other 30 June 2019

Directors
G Gander 811,112 - - - 811,112
A Kruzhkov - - -
A Kuzev - - -

B Kuandykov - - -

P Warren - - -

2018 Balance Granted as On Exercise Net Change Balance
1July 2017  Remuneration of Options Other 30 June 2018

Directors

G Gander 811,112 - - - 811,112
A Kruzhkov - - -
A Kuzev - . R

B Kuandykov - - -
P Warren - - -
Performance Rights Holdings
There were no performance rights held by, granted to or exercised by Key Management Personnel during the financial
years ended 30 June 2019 or 30 June 2018.
Option Holdings

There were no options held by, granted to or exercised by Key Management Personnel during the financial years
ended 30 June 2019 or 30 June 2018.
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Service agreements

The Group has an Executive services agreement with its Executive Director and has non-executive appointment letters
outlining the policies and terms of appointment, including compensation, for each non-executive Director. These
represent the service agreements for all KMP’s of the group. The main provisions of the agreements in relation to
Directors holding management roles are set out below:

Geoff Gander, Executive Chairman (Effective — 8 September 2017)

Base Terms

o This agreement was effective from 8 September 2017 and has no set term.

e Base Salary of GBP200,000 (A$340,000) including Director Fees and the current Superannuation Levy of
9.5%.

e MrGander will be paid a Bonus of $US350,000 or 0.5% (whichever is greater) of the value of the consideration
received by the Group if the Company or Contract 2275 is assigned, transferred or sold to a third party during
the term of the Agreement.

e Director fees of A$3,333 per month (included in Base Salary figure above), deferred until such time that at
least US$5,000,000 in new equity is raised or alternatively the Group sells the Block 31 licence and receives
the funds associated with that sale.

The main provisions of the agreements in relation to non-executive Directors are set out below:

Baltabek Kuandykov, Non-Executive Director (Effective — 5 October 2010)

Mr Kuandykov is entitled to a base fee of US$ 40,000 per annum. Mr Kuandykov's fees are deferred until such time
that at least US$5,000,000 in new equity is raised or alternatively the Group sells the Block 31 licence and receives
the funds associated with that sale. Mr Kuandykov will be reimbursed any expenses properly incurred concerning the
Group’s affairs. Mr Kuandykov has entered in to a management consulting agreement for which he is entitied to US$
10,000 per month for services to the Groups Kazakhstan operations. The appointment of Mr Kruzhkov as a non-
executive Director is otherwise on terms that are customary for an appointment of this nature.

Alexey Kruzhkov, Non-Executive Director (Effective — 18 June 2016)

Mr Kruzhkov is entitled to a base fee of US$ 40,000 per annum. Mr Kruzhkov's fees are deferred until such time that
at least US$5,000,000 in new equity is raised or alternatively the Group sells the Block 31 licence and receives the
funds associated with that sale. Mr Kruzhkov will be reimbursed reasonable expenses incurred in performing his duties,
including the cost of attending Board Meetings, travel, accommodation and entertainment where agreed to by the
Board. The appointment of Mr Kruzhkov as a non-executive Director is otherwise on terms that are customary for an
appointment of this nature.

Alexander Kuzev, Non-Executive Director (Effective — 12 September 2017)

Mr Kuzev is entitled to a base fee of US$ 30,000 per annum. Mr Kuzev's fees are deferred until such time that at least
US$5,000,000 in new equity is raised or alternatively the Group sells the Block 31 licence and receives the funds
associated with that sale. Mr Kuzev will be reimbursed reasonable expenses incurred in performing his duties,
including the cost of attending Board Meetings, travel, accommodation and entertainment where agreed to by the
Board. The appointment of Mr Kuzev as a non-executive Director is otherwise on terms that are customary for an
appointment of this nature.
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Phil Warren, Non-Executive Director (Effective — 20 April 2018)

Mr Warren is paid a base fee of $nil and will be reimbursed reasonable expenses incurred in performing his duties,
including the cost of attending Board Meetings, travel, accommodation and entertainment where agreed to by the
Board. Mr Warren is the Managing Director of Grange Consulting Group Pty Ltd, with which the Group has entered in
to a corporate consulting agreement for corporate compliance and financial management services. The appointment
of Mr Warren as a non-executive Director is otherwise on terms that are customary for an appointment of this nature.

The termination provisions are as follows:

Notice period Payment in lieu of
notice
Contractor - initiated termination with reason or for 1 month 12 months
Contractor incapacitation
Company - initiated termination without reason 12 months 12 months
Company - initiated termination for serious misconduct None None
Contractor — initiated termination without reason 12 months 12 months
Contractor — initiated termination with reason 30 days 12 months
Other Transactions with Key Management Personnel

Baltabek Kuandykov During the year, consulting fees of $284,985 (2018: $258,414) were

accrued and paid under normal terms and conditions to Meridian
Petroleum LLP, of which Mr. Kuandykov is a director, for the provision of
geological services at normal commercial rates.

Phil Warren During the year, consulting fees of A$151,000 (2018: A$24,483) were
accrued and paid under normal terms and conditions to Grange
Consulting, of which Mr. Warren is a director, for the provision of corporate
consulting services and office rent at normal commercial rates.

End of Remuneration Report (Audited)

This report has been made in accordance with a resolution of the Directors.

1
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G A Gander

Director

Perth, Western Australia
27 September 2019
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FOR THE YEAR ENDED 30 JUNE 2019

Revenue from contracts with customers
Cost of sales
Gross profit

Foreign exchange gain / (loss)
General and administrative expenses
Operating loss

Finance income
Finance costs
Loss before tax

Income tax expense
Loss after income tax

Other comprehensive (loss)/income to be reclassified to
profit or loss in subsequent periods net of tax

Foreign currency translation
Total comprehensive (loss)/income for the period

Earnings per share for loss attributable to the ordinary equity
holders of the Group:

Basic loss per share (cents)
Diluted loss per share (cents)

Note

17

23
23

Consolidated

2019 2018
$ $

8,963,533 2,922,167
(3,403,531) (1,595,649)
5,560,002 1,326,518
(3,552,272) (2,160,291)
(3,403,807) (2,423,427)
(1,396,077) (3,257,200)
20,449 18,925
(7,552,147) (6,785,450)
(8,927,775)  (10,023,725)
(8,927,775)  (10,023,725)
(1,437,707) (740,377)
(10,365,482)  (10,764,102)
5.82) 6.54)

(5.82) (6.54)

The consolidated statement of comprehensive income is to be read in conjunction with the notes of the financial statements
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AS AT 30 JUNE 2019
Consolidated
Note 2019 2018
$ $

ASSETS
Current Assets
Cash and cash equivalents 6 534,690 408,241
Trade and other receivables 7 79,950 164,367
Other current assets 8 166,184 148,945
Inventories 9 27474 43,968
Total Current Assets 808,298 765,521
Non-Current Assets
Trade and other receivables 7 2,277,059 2,599,429
Oil and gas properties 11 20,427,153 17,228,238
Plant and equipment 12 1,169,768 564,453
Exploration and evaluation expenditure 13 29,336,875 28,614,808
Other financial assets 10 459,565 410,210
Total Non-Current Assets 53,670,420 49,417,138
Total Assets 54,478,718 50,182,659
Current Liabilities
Trade and other payables 14 3,347,098 1,734,647
Other financial liabilities 17 183,319 -
Contract liabilities 15 696,102 41,629
Total Current Liabilities 4,226,519 1,776,276
Non-current Liabilities
Provisions 16 347,411 244,258
Other financial liabilities 17 74,618,575 62,510,430
Total Non-Current Liabilities 74,965,986 62,754,688
Total Liabilities 79,192,505 64,530,964
Net Liability (24,713,787) (14,348,305)
Equity
Contributed equity 18 85,633,935 85,633,935
Share based payment reserve 19 5,764,014 5,764,014
Foreign currency translation reserve 19 (27,700,327) (26,262,620)
Accumulated losses (88,411,409) (79,483,634)
Total Equity / (Deficit) (24,713,787) (14,348,305)

The consolidated statement of financial position is to be read in conjunction with the notes of the financial statements.
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CONSOLIDATED STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 30 JUNE 2019

Cash flow from operating activities

Receipts from customers

Payments to suppliers and employees

Interest received

Net cash flows (used in) operating activities

Cash flows from investing activities

Payments for exploration and evaluation expenditure
Payments for property, plant and equipment

Net Cash flows (used in) investing activities

Cash flows from financing activities
Proceeds from unsecured loan
Net cash flows from financing activities

Net (decrease) in cash held
Effects of exchange rate changes
Cash at beginning of the year
Cash at end of the year

Note

25

6

Consolidated

2019 2018

$ $
10,781,020 3,209,873
(5,211,971) (3,053,793)
20,449 18,925
5,589,498 175,005
(6,321,647) (1,908,594)
(320,150) (1,365)
(6,641,797) (1,909,959)
1,192,369 1,773,172
1,192,369 1,773,172
140,070 38,218
(13,621) (27,086)
408,241 397,109
534,690 408,241

The statement of cash flows is to be read in conjunction with the notes of the financial statements.
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Contributed  Share Based é: oreign Accumulated
Equit, Payment urrency Losses Total
qurty y Translation
Note Reserve Reserve
$ $ $ $ $

CONSOLIDATED

As at 1 July 2017 85,633,935 5,764,014 (25,522,243) (69,459,909)  (3,584,203)
Loss for the period - - (10,023,725) (10,023,725)
Other comprehensive loss 19 - - (740,377) (740,377)
Total comprehensive loss - - (740,377) (10,023,725) (10,764,102)
At 30 June 2018 85,633,935 5,764,014 (26,262,620) (79,483,634) (14,348,305)
As at 1 July 2018 85,633,935 5,764,014 (26,262,620) (79,483,634) (14,348,305)
Loss for the period - - (8,927,775)  (8,927,775)
Other comprehensive loss 19 - - (1,437,707) (1,437,707)
Total comprehensive loss - - (1,437,707)  (8,927,775) (10,365,482)
At 30 June 2019 85,633,935 5,764,014 (27,700,327) (88,411,409) (24,713,787)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1

(a)

CORPORATE INFORMATION

The financial report of Jupiter Energy Limited for the year ended 30 June 2019 was authorised for issue in accordance
with a resolution of the directors on 27 September 2019.

Jupiter Energy Limited is a Company limited by shares incorporated in Australia whose shares are publicly traded on the
Australian Stock Exchange. Jupiter Energy Limited is a for profit entity.

The nature of the operations and principal activities of the Group are described in the Directors Report on pages 2 to 19
of this report.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Preparation

The financial report is a general purpose financial report, which has been prepared in accordance with the requirements
of the Corporations Act 2001, Australian Accounting Standards and other authoritative pronouncements of the Australian
Accounting Standards Board. The financial report has also been prepared on a historical cost basis. If required, certain
financial instruments will be measured at fair value. The financial report is presented in Australian dollars.

The amounts contained within this report have been rounded to nearest $1 (where rounding is applicable) under the option
available to the Company under ASIC Corporations (Rounding in Financial/Directors’ Report) Instrument 2016/191.

Going Concern

The consolidated financial statements have been prepared on a going concern basis with the Directors of the opinion that
the Group can meet its obligations as and when they fall due.

As at 30 June 2019, the Group had a net current liability position of A$3,418,221 and available funding of $US2,516,000
($A3,587,622) under its two existing framework funding agreements (refer to note 17 for additional detail). The group is
able to settle its short term obligations from available funding as, included in the net current liability position balance, are
accrued director fees of $655,004 for which settlement has been deferred and contract liabilities of $696,102 that will be
settled through the physical delivery of oil.

For the Group to be able to continue to carry out intended drilling and evaluation of Block 31 and to have sufficient working
capital the group is required within the next 12 months to:

e secure additional funding;

e obtain an extension to the current exploration term for Block 31 contract 2275, with the current exploration term
expiring in December 2019; and

o refinance existing promissory and convertible notes, that mature in July 2020 (refer to note 17).

The group’s Block 31, 2275 contract, is currently operating under an extended exploration term. If a further extension to
the exploration term is not obtained, a final reserve estimate will need to be submitted to the state committee of reserves
of natural resources of the republic of Kazakhstan for approval and the required onsite infrastructure to provide for 100%
gas utilization (i.e. no flaring of gas) from oil production will also need to be in place to be able to extract and sell oil under
the commercial production license that forms part of the Block 31, 2275 contract. Due to the significant infrastructure
required, which is not currently in place, and the confinement of production to approved reserves under the commercial
production license, should an extension to the exploration term not be granted:

o the value of Block 31 may not be fully realised as intended and it could have implications on asset values currently
recognised in the financial statements;
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(b)

o the promissory and convertible note facility holders may have right to demand repayment prior to their current
maturity date (to which such items are currently classified as non-current based on the terms and circumstances
in existence at balance date which sets out a maturity date of July 2020).

The Directors, after consultation with the major shareholders, debt providers and the Kazakhstan ministry of oil and gas
are confident of being able to secure the required funding, refinance existing promissory and convertible notes and obtain
an extension to the exploration term for Block 31 however there remains uncertainty as to whether all of these matters will
be achieved.

Should the Group not achieve all the matters set out above, there is significant uncertainty as to whether the Group would
continue as a going concern and therefore whether it would realise its assets and extinguish its liabilities in the normal
course of business and at the amounts stated in the financial report. The financial report does not include adjustments
relating to the recoverability or classification of the recorded assets amounts nor to the amounts or classification of liabilities
that might be necessary should the Group not be able to continue as a going concern.

Statement of compliance

The financial report complies with Australian Accounting Standards as issued by the Australian Accounting Standards
Board and International Financial Reporting Standards (IFRS) as issued by the International Accounting Standards Board.

i. New or revised standards and interpretations that are first effective in the current reporting period
The financial report has been prepared using the same accounting policies as used in the annual financial statements for

the year ended 30 June 2018 with the exception of the impact of new and amended standards and interpretations issued
by the AASB and effective 1 July 2018.

AASB 9 Financial Instruments
AASB 9 supersedes AASB 139 ‘Financial Instruments: Recognition and Measurement’ and was adopted by the Group
from 1 July 2018. This, and the related amendments to other accounting standards, introduced three significant areas of
change from AASB 139 Financial Instruments: Classification and Measurement:

- A new model for classification and measurement of financial assets and liabilities

- Anew expected loss impairment model for determining impairment allowances; and

- Aredesigned approach to hedge accounting.
The standard has been applied retrospectively as at 1 July 2018 without adjustment to comparatives.

Classification and Measurement:

For financial liabilities, the existing classification and measurement requirements of AASB 139 are largely retained.

For financial assets, under the new standard these are classified as measured at amortised cost, fair value through profit
or loss, or fair value through other comprehensive income. The classification is based on two criteria: the Group’s business
model for managing the assets; and whether the instruments’ contractual cash flows represent ‘solely payments of principal
and interest’ on the principal amount outstanding.

The assessment of the Group’s business model was made as of the date of initial application, 1 July 2018, and then applied
retrospectively to those financial assets that were not derecognised before 1 July 2018. The assessment of whether
contractual cash flows on debt instruments are solely comprised of principal and interest was made based on the facts
and circumstances as at the initial recognition of the assets.
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Trade receivables are held to collect contractual cash flows and are expected to give rise to cash flows representing solely
payments of principal and interest. Thus, the Group has continued to measure these at amortised cost under AASB 9.

The classification and measurement requirements of AASB 9 did not have a significant impact on the Group. The adoption
has impacted the classification of financial assets and liabilities as follows:

Class of financial instrument Original measurement New measurement category
presented in the statement of category under AASB 9 under AASB 9 (i.e. from 1
financial position (i.e. prior to 1 July 2018) July 2018)

Cash and cash equivalents Loans and receivables Financial assets at amortised cost
Trade and other receivables Loans and receivables Financial assets at amortised cost
Other financial assets Loans and receivables Financial assets at amortised cost
Trade and other payables Financial liability at amortised cost Financial liability at amortised cost
Interest bearing loans and Financial liability at amortised cost Financial liability at amortised cost
borrowings

Taxation receivables are considered statutory in nature and therefore not accounted for as financial assets under AASB
9. Taxation receivables are initially recognised at fair value and subsequently measured at amortised cost.

The Group has not designated any financial liabilities as at fair value through profit or loss. There are no changes in
classification and measurement for the Group’s financial liabilities.

Impairment;

Under AASB 9, impairments of financial assets classified as measured at amortised cost are recognised on an expected
loss basis which incorporates forward-looking information when assessing credit risk. Movements in the expected loss
reserve are recognised in profit or loss.

The adoption of AASB 9 has required changes to the Group’s accounting for impairment losses for financial assets by
replacing AASB 139's incurred loss approach with a forward-looking expected credit loss (ECL) approach.

AASB 9 requires the Group to recognise an allowance for ECLs for all debt instruments not held at fair value through profit
or loss and contract assets. The expected credit losses on these financial assets are estimated based on the Group’s
historic credit loss experience, adjusted for factors that are specific to the debtors, general economic conditions and an
assessment of both the current, as well as forecast, conditions at the reporting date.

For trade receivables, a simplified approach is used and for all other receivables, a general approach is used whereby the
Group recognises lifetime expected credit losses when there has been a significant increase in credit risk since initial
recognition. If the credit risk on the financial instrument has not increased significantly since initial recognition, the Group
measures the loss allowance for the financial instrument at an amount equal to expected credit losses within the next 12
months.

Due to the short-term nature and high quality of the Group’s financial assets, the adoption of AASB 9 has had no material
impact on the recognition of additional impairment.

Hedge Accounting:

The hedge accounting requirements of AASB 9 are not applicable to the Group as the Group has not entered in to any
hedging arrangements.
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AASB 15 Revenue from contracts with Customers

AASB 15 was adopted by the Group from 1 July 2018. AASB 15 supersedes AASB 111 Construction Contracts, AASB
118 Revenue and related interpretations and it applies, with limited exceptions, to all revenue arising from contracts with
its customers.

The core principle of AASB 15 is that an entity should recognise revenue to depict the transfer of promised goods or
services to customers in an amount that reflects the consideration to which the entity expects to be entitled in exchange
for those goods or services. Specifically, the Standard introduces a 5-step approach to revenue recognition:

Step 1: Identify the contract(s) with a customer

Step 2: Identify the performance obligations in the contract

Step 3: Determine the transaction price

Step 4: Allocate the transaction price to the performance obligations in the contract
Step 5: Recognise revenue when (or as) the entity satisfies a performance obligation

The standard requires the Group to exercise judgement, taking into consideration all of the relevant facts and
circumstances when applying each step of the model to contracts with their customers. The standard also specifies the
accounting for the incremental costs of obtaining a contract and the costs directly related to fulfilling a contract.

The Group adopted AASB 15 in accordance with the transition requirements in AASB 15, which permits Groups to transition
to AASB 15 by applying the Standard:

- retrospectively to each prior reporting period presented; or
- retrospectively with the cumulative effect of initially applying the Standard recognised as at the date of initial
application (i.e., at the beginning of the annual reporting period in which the entity first applies the Standard).

The Group adopted AASB 15 using the full retrospective method of adoption. The group applied the practical expedient
whereby the contracts that are completed at the beginning of the earliest period presented need not to be restated. The
new standards did not have a material impact on transition.
At the initial date of application, the effect of adopting AASB 15 did not have a material impact on the transactions and
balances recognised in the financial statements, including comparatives, other than to reclassify amounts previously
recorded as ‘unearned revenue’ to ‘contract liabilities’ for presentation purposes.
The Group’s revenue accounting policy is detailed below:
Sale of Qil:

Revenue from the sale of oil is recognised at a point in time when the control of the product is transferred to the customer,
which occurs at the well head. Revenue is recognised at the amount to which the Group expects to be entitled.

Contract balances:

Contract Assets:
A contract asset is the right to consideration in exchange for goods or services transferred to the customer. If the
Group performs by transferring goods or services to a customer before the customer pays consideration or before
payment is due, a contract asset is recognised for the earned consideration that is conditional.
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Trade receivables:
A receivable represents the Group's right to an amount of consideration that is unconditional (i.e., only the passage of
time is required before payment of the consideration is due). Refer to accounting policies of financial assets under
AASB 9: Financial Instruments above.

Contract liabilities:

A contract liability is the obligation to transfer goods or services to a customer for which the Group has received
consideration (or an amount of consideration is due) from the customer. If a customer pays consideration before the
Group transfers goods or services to the customer, a contract liability is recognised when the payment is made or the
payment is due (whichever is earlier). Contract liabilities are recognised as revenue when the Group performs under
the contract. The Group applies a practical expedient available under AASB 15 by which the Group does not adjust
the promised amount of consideration for the effects of a significant financing component because the Group expects,
at contract inception, that the period between when the Group transfers the goods or services to a customer and when
the customer pays for those goods or services will be one year or less.

Several other standard amendments and interpretations were applicable for the first time from 1 July 2018, but were not
relevant to the Group and do not impact the Group’s consolidated financial statements.

ii. Standards and interpretations issued or amended but not yet effective

The Group has not elected to apply any pronouncements before their effective date in the financial year ended 30 June
2019.

The Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet
effective and that have not been adopted by the Group are as follows:

AASB 16 Leases

This standard is applicable to annual reporting periods beginning on or after 1 January 2019. The standard replaces AASB
117 'Leases' and for lessees will eliminate the classifications of operating leases and finance leases. Subject to exceptions,
a lease liability will be capitalised in the statement of financial position, measured as the present value of the fixed lease
payments to be made over the lease term. The exceptions relate to short-term leases of 12 months or less and leases of
low-value assets (such as personal computers and small office furniture) where an accounting policy choice exists whereby
either a 'right-of-use' asset is recognised or lease payments are expensed to profit or loss as incurred. A ‘right-of-use’ asset
corresponding to the capitalised lease will also be recognised, adjusted for lease prepayments, lease incentives received,
initial direct costs incurred and an estimate of any future restoration, removal or dismantling costs. Straight-line operating
lease expense recognition will be replaced with a depreciation charge for the leased asset (included in operating costs)
and an interest expense on the recognised lease liability (included in finance costs). In the earlier periods of the lease, the
expenses associated with the lease under AASB 16 will be higher when compared to lease expenses under AASB 117.
However EBITDA (Earnings Before Interest, Tax, Depreciation and Amortisation) results will be improved as the operating
expense is replaced by interest expense and depreciation in profit or loss under AASB 16. For classification within the
statement of cash flows, the lease payments will be separated into both a principal (financing activities) and interest (either
operating or financing activities) component. For lessor accounting, the standard does not substantially change how a
lessor accounts for leases. The Group will adopt this standard from 1 July 2019. It is not expected that this standard will
have a material impact.

IFRIC 23 Uncertainty Over Income Tax Treatments

IFRIC 23 clarifies how the recognition and measurement requirements of IAS 12 Income Taxes are applied where there is
uncertainty over income tax treatments.
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(c)

IFRIC 23 is applicable to annual reporting periods beginning on or after 1 January 2019. When this Interpretation is first
adopted for the year ended 30 June 2020, the amendment is not expected to have a material impact on the transactions
and balances recognised in the financial statements.

Basis of consolidation

The consolidated financial statements comprise the financial statements of Jup